Program Directors Association Guide for Residency Applicants

Academic Year: 2024-2025

Specialty: Internal Medicine (Alliance for Academic Internal Medicine)

Application platform: AAMC's Electronic Residency Application Service

Additional information about application platform:

Application deadline: No official recommendation on application deadline.

Additional information about application deadline:

Varies by program. Many programs are on a rolling process for applications. Acceptability
of application materials added after submission of the initial application is dependent on
the program. Applicants should review a program's requirement(s) on this area.

Match platform: National Resident Matching Program (NRMP)

Additional information about Match platform:

Internal medicine participates in the NRMP Supplemental Offer and Acceptance Program
(SOAP).

Letters of recommendation (LORs):

Total number of LORs recommended: No recommendation, contingent on program's prefere

Is it recommended that all LORs come from within this specialty:

Yes

(1| No
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Is it acceptable to submit any LORs after the initial application is submitted?

[1|Yes

No

Is a standardized letter or letter from the department chair recommended?

[1]|Yes

No

If yes, is the standardized letter or department chair letter included in the total number
of LORs recommended above?

| Yes

No

Recommended date by which all LORs should be submitted: No official recommended date.

Additional information about LORSs:

Medical schools should consider using the AAIM Structured Evaluative Letter (IM SEL),
which is an evaluative and summative letter describing an applicant's performance in IM
rotations. The IM SEL incorporates competency-based language reflective of the ACGME
IM Milestones 2.0. By presenting specific data in a standardized and structured format, the
IM SEL enables a standardized and structured review of the applicant. The IM SEL
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Away rotation expectations:

At this time, there is no specialty-wide expectation or recommendation to complete an
away rotation.

As articulated above, AAIM established in FY24 an Away Rotations Work Group. Itis

anticipated that the work group will develop guidelines or recommendations in this space in
FY26 or FY27.
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Supplemental information:

Are applicants required to complete supplemental application materials?

Yes

1| No

If yes, please specify:

Additional information about supplemental information:

Signal information:

Please indicate the number of signals available: Total 15 signals - 3 Gold and 12 Silver

Are applicants expected to signal their home institution? U] Yes
No
Are applicants expected to signal institutions where they completed away rotations?
[1]Yes
No

Additional information about signals:

To improve match success and efficiency, AAIM informed AAMC-ERAS of IM's intent to increase its program
signals and implement a tiered structure for the 2024 - 2025 residency application season: 3 Gold and 12
Silver.

To encourage transparency and guidance for applicants and share best practices with residency programs as
a part of their holistic review process, the AAIM Residency Application Process Work Group, a cross-council
volunteer group established in FY24, developed recommendations for programs, applicants, couples entering
the match, and advisors. To review these recommendations, visit the Internal Medicine Tiered Program
Signals webpage: https://tinyurl.com/bd9wnt3a.
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Use of USMLE/COMLEX scores:

What is the recommended date that a USMLE Step 2CK/COMLEX Level 2 score
should be available in order for the application to be reviewed?

No specific recommended date, but the scores should be available at the time of
application submission.

What is the recommended date that a USMLE Step 2CK/COMLEX Level 2 score
should be available in order for an interviewed applicant to be ranked?

No specific recommended date, but the scores should be available at the time of
application submission.

Are USMLE scores required or strongly recommended by the specialty even when
an applicant has a COMLEX score? Yes

[J] No

Additional information about USMLE/COMLEX scores:

All DO graduates are required to take the COMLEX-USA. ACGME accepts the
COMLEX-USA for residency training. AMA, CoPA, and AOA have all advocated for
equivalence with the COMLEX-USA and USMLE. AAIM encourages all IM residency
programs and its subspecialty fellowship programs to accept that the COMLEX-USA results
are equivalent to the USMLE.

Interview invitation process:

Universal interview release dates recommended? Yes

If yes, please specify the dates:

If no, during what time period are interviews typically offered?

The time period for interview offers are typically October through January, although this
varies among programs. Applicants should review a program's requirement(s) on this area.
AAIM expects residency programs to adopt clear standards for communicating interview
status (invitation, wait list, or rejection) with applicants and describe their communication
process and timeline on their program’s website.
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Additional information about interview invitations:

AAIM recommends utilizing Thalamus Core, a complimentary system within the Thalamus
suite, that assists in interview management. However, individual programs may choose to
use a different platform based on their needs/practices.

Recommended Interview format: (]| virtual

In-person

Hybrid

Additional information about interview format:

AAIM recommends that residency programs conduct virtual interviews for all applicants,
including learners at their own institution. For more information, reference the Guidance
for Residency Interviewing: https://tinyurl.com/ypk9f3vs.

Additional information for applicants, if relevant (e.q. applicant communication, second look/open

houses):

AAIM has issued recommendations for the IM residency interview season. Reference the
Guidance for Residency Interviewing for details: https://tinyurl.com/ypk9f3vs.

-- At this time, safeguards cannot be guaranteed to maintain equity or prevent negative
effects for applicants (ex. no guarantee that a program will lock its rank order list prior to
second looks), AAIM recommends against in-person visits, including in-person interviews,
open houses, or progam-sponsored second looks.

-- Residency programs should adopt common interview standards that include clear
communication on their website, social media, and other relevant platforms regarding the
date and time that they will release the first wave of interview offers. Faculty, residents,
and staff should be informed of these standards to ensure consistent messaging.

-- Residency programs should adopt clear standards for communicating interview status
(invitation, wait list, or rejection) with applicants and describe their communication process
and timeline on their program's website. Faculty, residents, and staff should be informed
of these standards to ensure consistent messaging.

-- [Organizations like NRMP are examining the feasibility of locking a program’s RoL.
AAIM is monitoring the pilot’s progress, and several AAIM program directors have
volunteered to participate in the pilot. While mechanisms to separate program and
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